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SOUTHWEST LICKING LOCAL BOARD OF EDUCATION
MONDAY, DECEMBER 6, 2010
SPECIAL MEETING – 7:00 P.M.

SWL CONFERENCE ROOM

MISSION STATEMENT

The mission of the Southwest Licking Local Schools is to assure that all students are prepared
to be lifelong learners who possess a sense of self-worth, critical thinking ability, and
necessary life skills enabling them to solve problems, adapt to change, value beauty,
diversity, and cooperation, and be productive citizens.

The mission will be accomplished by a skilled and dedicated staff providing personalized
instruction with family and community support and participation by students in safe, modern
facilities where quality educational and technological materials are the standard.

A G E N D A

1. OPENING
A. Call to Order
B. Recognition of Visitors
C. Pledge of Allegiance
D. Roll Call
E. Reading of Meeting Notice

2. ADOPTION OF AGENDA

3. REQUEST TO SPEAK ON AGENDA ITEMS
A. SLEA

4. PERSONNEL CONSENT CALENDAR
A. Ratification of Resignation
(1) Jennifer Lilly, WMHS Assistant Girls Basketball Coach, resignation effective

November 23, 2010. Accepted by the Superintendent November 23, 2010.

B. Employment of Classified Supplemental – pending successful completion and passage
of FBI & BCI&I background checks, exemption from this provision per Ohio Revised
Code and Board Resolution, and pending verification of a valid pupil-activity program
permit.

These positions have been offered to those employees of the district who are licensed
individuals and no such employee qualified to fill the position accepted it. The position
was then advertised as available to any licensed individual qualified to fill it and not
employed by the district, and no such person applied for and accepted the positions.
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(1) James Daric Scott, WMS Head Wrestling Coach, Group V
Contract: 1 year, 2010-2011
Experience: 2 years
Salary: per Board adopted salary schedule

Paid from Participation Fee / Pending Minimum Participation

5. DISCUSSION / ACTION REGARDING A COMPREHENSIVE STAFFING PLAN

6. ADJOURNMENT


